The article focuses on the labor market of the Ukraine and the meaning of human resources for economic growth.
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Thus, the concept of human development is based on inability to make social progress equal to growing income: economy exists for people's development, and not vice versa 2 . The aim of the article is to study the problems of formation of the national labour market and of harmonization of socio-labour relations.
ANALYSIS OF RECENT RESEARCH AND PUBLICATIONS
The issue of labour force has always been of great interest among national and foreign scientists. The following researchers paid their attention to this problem: S. Bandur, V. Geyets, V. Inozemtsev, V. Goyko, A. Klepach, A. Kolot However, despite the significant achievements of scientists in the study of this topic, it still requires further research because of its extreme complexity.
UNSOLVED ASPECTS OF THE PROBLEM
The twenty-first century is the century of the information society, which implies increasing importance of science, education, information, innovative technologies, and human intelligence in general that is highly marketable and, therefore, has a number of specific properties. This non-material product creates a material basis of economic activity and serves as an important factor for economic growth.
However, often the ideas generated in Ukraine are not put into practice in this country and, therefore, benefit some other foreign economy instead of the national one.
THE RESEARCH RESULTS
The state of socio-labour relations is influenced by the unemployment rate, which is a component of the market economy and is one of its negative consequences. It should be noted that the unemployment rate in the Ukraine is lower than in the European Union, where in the 1 st quarter of 2013 the average unemployment rate amounted to 11%, in particular, in Greece and Spain -27%, in Croatia and Portugal -18%, Ireland -14%, Latvia -12% 3 . Youth unemployment is one of the most acute problems as its rate is the highest as compared to the rate among other age groups, although this is a global tendency as well. Moreover, the process of employment of young specialists requires significant improvement.
High unemployment rate causes increased socio-economic stratification, lower income, deskilling of the labour force, under-utilization of manpower, which, in turn, means a loss of potential production of goods and services, psychological trauma and social conflicts. Vacant positions, existing along with unemployment, not only reflect underutilization of labour force, but also show irrational utilization of the main means of production. There are numerous reasons that cause this situation, among them low salaries for these vacancies, poor working conditions, high intensity of work, imbalance between demand and supply of jobs, which results in significant economic and social distortions and losses 4 . The complex study of economic, social and psychological aspects of the labour market is extremely important and topical.
When making effective decisions agents of the market economy pay more and more attention to the emotional component of an individual, which sometimes can form the opinion of not only a separate specialist, but of a certain social group.
Mental and emotional aspects and their impact on labour productivity are investigated by many scientists, including V. Vitlinskyy 5 , who indicates the existence of problems related to internal and external adjustments of individuals to risks.
Thus, external adjustment to risk (introversion) lies in an attempt to modify external conditions, whilst internal adjustment to risk (extraversion) is characteristic of those individuals, who do not believe in control over external circumstances or in the possibility to influence them.
Stress caused by unemployment can result in a life crisis (it has been proved that everyone has a predisposition to it), but attitude to this situation varies depending on individual, inherited or acquired, internal resources 6 . Psychological tests show that the level of stress caused by a job loss is the same as the level of stress caused by the death of a dear person 7 . This approach helps to distinguish a vector of individual condition, which provides quantitative assessment of the state of an individual in a given period of time defined by a new event that changes the coordinates of the vector.
The vector of individual condition (VIC) contains values of emotional and rational individual experience. Coordinates of the vector are n elements that show positive emotions at this exact moment (or those saved in memory), m elements that denote negative emotions, p element that stands for rationality corresponding to the existing practical experience about a changing event and h element that defines theoretical knowledge of this individual 8 . Thus, the vector of individual condition of a person taking a decision is as follows: VIC = (e o1 , e o2 , …, e on , e p1 , e p2 ,…, e pm , e p , e h ), where the first n elements of the vector and the last two elements take values 0 or 1 depending on the availability of this emotion now or in memory, the following m elements may take values 0, -1, -2, depending on the degree of negative emotions. The dif-N.V. Poprozman ference in the range of positive and negative emotions can be even larger, which is explained by the fact that negative emotions are stronger and stay for a longer period of time in the memory of an individual. Leading psychologists state that negative emotions remain in the memory 3-4 times longer that the positive ones (ratio 80/20).
The methodology shows that the sum of coordinates of the vector of individual condition is the actual state of an individual at a given moment of time. It is obvious that as soon as an individual receives new external signals, the quantitative assessment of the vector will change and will serve as the characteristics of the individual under given circumstances for the corresponding period of time.
It should be mentioned that the psycho-emotional state of the population is always taken into account when creating the model of currency panic.
Panic is characterized as an avalanche, chain process. In socio-economic terms this effect on population can be caused by exchange panic, advertising, sales, state of affairs at the real estate market or market of precious metals, elections, revolutions etc.
As for the model of currency panic, let us assume that the amount of money owners is big. We can say that people willing to change the money to currency are 'contaminated' with a panic virus, if they communicate their desire to exchange money to other money owners who can be 'contaminated' or 'uncontaminated'. The downside of this approach is multiple records of people who were 'contaminated' several times because they got messages from other individuals at the same time 9 . This approach provides an opportunity to efficiently tackle the issue of mood changes in the social groups, relieve social tension of the population and achieve harmonious microclimate in the company. It will not only improve the quality of decision-making, but also will affect moral satisfaction the employees receive from their work, and hence increase productivity and allow performing more accurate socio-economic forecasts for growth and development of the economic system.
Work is considered to be ideal when it brings moral and material fulfilment of human needs, but if it doesn't, it can cause discomfort, depression or social tension among the staff or the society as a whole. It should be noted that the issue of harmonization of relations between employers and workers is the most difficult issue at the labour market and in the society in general.
From 2001 to 2012 the number of religious organizations increased from 24311 to 34586, in addition, there were approximately 1914 unregistered religious organizations 10 . Respect and tolerance serve as the basis for healthy microclimate and diligent attitude to work. However, there is a thought that the amount of such organisations is also dependent on the socio-economic decrease of living standards.
Key aspects of quality of life include economic, social, political, demographic and intellectual development of the country.
Rising unemployment makes the poverty issue more acute, and, therefore, the role of social policy as a set of social and economic activities aimed at overall development of people and insuring appropriate quality of life, social justice and protection significantly increases 11 . Human development is treated as a criterion of social progress, as a means of increasing income, and is valuable only then when it really impacts people's welfare 12 . The demand for labour as the chief source of income and the labour supply affect the amount of income received as wages or salaries. So the main issue under discussion between a worker and an employer is a price for some amount of work to be done. This price defines both the income the worker will obtain and the cost the employer will pay for the work.
Such duality can also be observed in the fact that a person is a manufacturer of all material goods and services and simultaneously a consumer of these goods and services. Depending on the above given definitions, it can be stated that humanization should be the basis for labour relations, but in fact it is not always so.
Using the duality theory (the relations between workers and employers are of dual nature) allows to produce the following mathematic task: max ... Let us consider another task. Let us suppose that there is an employer that wants to hire manpower for satisfying the needs of his enterprise and who has a sufficient amount of material resources and money. Both the employer and the worker face the question about the amount of money the employer is willing to pay and the worker wants to obtain. If we denote the price of a corresponding labour unit as y i , then the employer's task is to minimize costs for engaging manpower. However, the employee will agree to perform the task only if the amount of money received for carrying out professional activities is not 
where y i is the price for performing the work of i-type, currency units. These two tasks are well known and paradigmatic, but clearly reflect the meaning and essence of the employee's wage/salary regardless of the form of the employer's enterprise 13 . Task 2 is double (dual) or conjugated to Task 1, which is called straight, starting or given to Task 2.
The connection between the starting and dual tasks lies in the fact that the solution of one of these tasks can be obtained from the solution of another one.
A well developed tool for mathematical programming allows using computational procedures not only to elaborate the best plan, but also to make some meaningful economic conclusions based on the properties of the dual task.
The average wage under current conditions does not match moral or material expectations of employees. It is well known that the amount of one's wage in the Ukraine is the lowest in Europe. The share of wages in operating costs per unit of output is also low and does not meet the established European standards. In general, this rate in the industry of Ukraine is slightly higher than 9%, which is three times lower than in the industries of the European countries. It is also appropriate to note that inter-sectoral wage differentiationup to 5.5 times -is unreasonable and contradicts the principle of compliance of an employee's wages with the level of his qualifications.
CONCLUSIONS AND PROSPECTS FOR FURTHER RESEARCH IN THE FIELD
The main functions of the state social policy during crisis are distributive and protective ones, i.e. they should guarantee a set of organizational legal and economic measures aimed at ensuring the well-being of every member of the society under specific economic conditions.
According to recent research, wages as the main component of labour income does not perform its essential functions, including insuring social security, as it remains very low.
Only sustainable economic growth can reduce poverty. However, poverty that results in primitive culture, poor education, training and ill health is a barrier to growth, espe-cially during the formation of a qualitatively new economy based on a humane, rational and efficient use of labour forces.
